NEWSLETTER

February 2025, Vol. 74, No. 2

Letter from DC Dental Society President Hillary Abel, DMD

Dear Colleagues,

I am honored to address you here for the first time as the President
of the DCDS. It is truly a privilege to serve such a distinguished com-
munity of dental professionals, and | am eager to work alongside
each of you to advance our shared mission of excellence in
healthcare.

We are looking forward to a very exciting year for our constituency.
With two of our member dentists now serving on the Board of Den-

Dr. Hillary Abel

tistry, we are hopeful for increased collaboration that will benefit
both our profession and our members. Last year, we had great success in addressing concerns
related to agendas that posed potential risks to our profession.

Thanks to the dedicated advocacy of our member dentists and support staff, the District of
Columbia Dental Society (DCDS) successfully opposed the Dental Specialties Licensure and
Scope of Practice Amendment Act, which sought to mandate board certification for all spe-
cialist dentists. Had this requirement been enacted, it would have effectively restricted nearly
half of all specialists from practicing in Washington, D.C., under the specialty for which they
were trained. In addition, we engaged in constructive discussions with the Department of
Health Care Finance regarding increases in Medicaid reimbursement rates for dental services.
We remain committed to advocating for these necessary adjustments to ensure fair compen-
sation for providers and continued access to quality care for patients. Building on this mo-
mentum, our priorities moving forward include addressing Botox licensing regulations and
advocating for the appropriate registration process for dental assistants. These initiatives are
critical to ensuring the continued advancement and accessibility of the dental profession in
our community.

Additionally, | am thrilled to announce that we will be hosting SmileCon, the ADA’s

2025 national meeting, right here in Washington, D.C., from October 23-25. This is a tremen-
dous opportunity to showcase our city and the strength of our dental community. We encour-
age all of you to participate and represent our small but mighty society. In conjunction with

SmileCon, we will also be hosting our Symposium for Licensure on Saturday, October
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“Glass ionomer and resin cements in Restorative Dentistry "
Tuesday, February 11th

February Virtual-Only CE Event:

Presented by Dr. Robert Margeas

Business Meeting Begins at 5:45 PM

Education Program Begins at Approximately 6:00 PM 57
- mgA

Lecture Format 7

LY

CE Credits Offered: 2.0
Dr. Robert Margeas

Disclosures: None Award-Winning General and

Cosmetic Dentist in Des
Register Here

Moines, IA
Ericka Walker, Executive Director of the DC Board of Dentistry, will provide a brief update on the DC Board
of Dentistry’s Incentivized Time Period For Registration of Dental Assistants during the business meeting.

See page 7 for additional details.
Cost: Free to DCDS Members | Non-Members—S$75 Presentation Recording or $110 In-Person

Visit the DCDS Registration Fees & Cancellation Policy page for more details on registration and read about

the presenter here.

Platinum Sponsors Gold Sponsor
Choice Transitions First National Bank
Unifi

Continuing Education Disclaimer: The District of Columbia Dental Society is an ADA CERP Recognized Provider. ADA CERP is a service of the
American Dental Association to assist dental professionals in identifying quality providers of continuing dental education. ADA CERP does not
approve or endorse individual courses or instructors, nor does it imply acceptance of credit hours by boards of dentistry. It is the responsibility
of each participant to verify the CE requirements of his or her licensing or regulatory agency and to contact them with any questions regarding
licensing. The DC Dental Society designates the above presentations for 2 CE credits.

Concerns or complaints about a CE provider may be directed to the provider or to AD A C'E'R‘P® | Cantinuing Education
the Commission for Continuing Education Provider Recognition at ADA.org/CERP. fiecogniticn Program
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Letter from the President, Continued

25. DCDS remains committed to providing engaging and effective pathways for ful-

filling licensure renewal requirements. Our programs will offer you and your dental
team the opportunity to complete courses that meet the specific criteria set forth by
the Board of Dentistry. We anticipate registration will open in early June, with the
speaker lineup to be announced in the coming weeks. Additional details and event up-
dates will be shared as they become available.

As we embark on this new chapter together, my vision is to build upon our strong foun-
dation while exploring new opportunities for professional growth, advocacy, and com-
munity engagement. Our profession is constantly faced with evolving technologies,
regulatory changes, and new challenges shaping the way we practice. Now, more than
ever, it is essential that we stand together, support one another, and ensure that our
voices are heard.

In 2025, DCDS is proud to be one of five state-level dental societies selected to partici-
pate in a special American Dental Association (ADA) initiative, the Membership and
Engagement Program. This program is designed to provide greater flexibility in mem-
bership by lowering the base cost and allowing members to customize their experience
with optional programs and benefits that best suit their needs.

As part of our ongoing commitment to member support, DCDS launched a new benefit
in January—the DCDS Member Assistance Program, available at no cost to all member
dentists, their dental team members, and household members. In partnership

with AllOne Health, this program offers a comprehensive suite of resources to support
mental, emotional, professional, and financial well-being. Services are accessi-

ble 24/7/365 through the AllOne Health portal, with additional live support available
via a toll-free number and online chat. Members can take advantage of life coaching,
mental health sessions, financial consultations, and a range of other valuable services.
Additionally, the DCDS Wellness Committee is actively developing new programs this
year to further support the overall well-being of our members. We look forward to
sharing more details in the coming months.

| encourage each of you to stay engaged, share your insights, and actively participate in
shaping the future of DCDS. Your involvement is invaluable, and together, we can con-
tinue to elevate the profession and make a lasting impact. If you would like to get in-
volved in DCDS activities, please write to info@dcdental.org.

Thank you for your trust and support and | look forward to working with you all in the
year ahead. Please do not hesitate to reach out with your ideas, concerns, or aspira-
tions for our society.

Warm regards,

Hillary Abel, DMD
President 2025-2026
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All members of the DC Dental Society, including those in a residency program, are invited to attend our monthly CE
meetings at no cost. We hope you will join us in-person at the DCDS office to reconnect with your friends and col-
leagues in the dental community over dinner, while earning up to 2 hours of continuing education credits.

2025 Continuing Education Program

The monthly business meeting begins at 5:45 p.m. Educational session begins at approximately 6:00 p.m.

Visit the DCDS website for course information, speaker bios, fees and cancellation policy.

About DCDS Speakers

Your DC Dental Society has developed a continuing education program that features leading experts in dental care
whether they practice across the country or down the street. The inclusion of local presenters on the program for
DCDS monthly meetings is intended to foster collegiality and support our local community. DCDS does not endorse
one specialist over another, but celebrates DC talent.

2025 Meeting Date Meeting Topic Speaker
February 11 Cements and Restorations Dr. Robert Margeas
Webinar Only
March 11 The Wild World of Dental Insurance Ms. Teresa Duncan
April 8 Elevate Your Everyday Anterior Compo- Dr. Marcos Vargas

sites, a Practical Predictable Approach

May 13 Utility of p53 Immunohistochemistry in Dr. Yen Chen Kevin Ko
Oral Epithelial Dysplasia

June 10 Restorative Prosthodontics Dr. Kenneth Kurtz

September 9 Antibiotic Prophylaxis - The Adoption Dr. Ronald Brown

of Recent Concepts

October No monthly CE meeting. This year DCDS will host the Symposium for Licen-
sure in conjunction with ADA SmileCon. Watch for details.

November 11 Update on Dental Materials Dr. Lee Ann Brady

Webinar Only

December 9 Proven Methods to Build a World-Class Dr. Roger Levin
Practice

Continuing Education Disclaimer: The District of Columbia Dental Society is an ADA CERP Recognized Provider. ADA CERP is a service of
the American Dental Association to assist dental professionals in identifying quality providers of continuing dental education. ADA CERP
does not approve or endorse individual courses or instructors, nor does it imply acceptance of credit hours by boards of dentistry. It is the
responsibility of each participant to verify the CE requirements of his or her licensing or regulatory agency and to contact them with any
questions regarding licensing. The DC Dental Society designates the above presentations for 2 CE credits each.

Concer.ns.or complam‘ts qbout aCE f)rowder-may be dlre.cl.‘ed to the provider or to the T~
Commission for Continuing Education Provider Recognition at ADA.org/CERP. CER‘P | fecogniticn Program
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NEW MEMBER BENEFIT

The DC Dental Society has partnered with AllOne Health to provide a Member Assistance Program to help you, your staff and
members of your household reduce stress, improve mental health, and make life easier by connecting you to the right infor-
mation, resources, and referrals. This benefit is made available to all DCDS members free with your membership as a thank you.

Below is an article from AllOne Health to help you leverage conflict constructively in the workplace.

Visit the DCDS Member Assistance program page to access your benefits

Let's Normalize Conflict and Tension to Build Stronger
Workplaces

By Jill Hinrichs, Leadership and Team Development Coach, AllOne
Health

Conflict is often seen as something to avoid, but what if we shifted
our perspective? What if, instead of dodging tension, we embraced
it as a powerful tool for growth, innovation, and stronger
relationships?

| recently found myself in the middle of a conflict, and I'll admit—I
didn’'t handle it well. | got caught up in the moment, reacting
defensively, raising my voice, and walking away emotionally
drained. Afterward, | couldn’t stop replaying the interaction in my
head. Who was that? Why did | react that way? | know better!

Then it hit me: | don't get enough practice handling conflict. Like
many people, I've spent years avoiding it. But here’s the reality—
conflict is normal, and it can actually be a good thing.

From Conflict Avoider to Proactive Problem-Solver

Since that uncomfortable moment, I've committed to addressing
tension head-on. Instead of avoiding difficult conversations, | now
recognize them as opportunities to strengthen trust, improve
decision-making, and foster collaboration. And the results?
Transformational.

« My team is more open and trusting.

+ We make better decisions because we actively seek out different
perspectives.

« Creativity and innovation are flourishing because people feel
heard.

How to Create a Conflict-Resilient Culture

If you want to normalize conflict—whether for yourself or within
your organization—here are three tips for getting started:

1. Acknowledge That Conflict is Normal

ALL

Say it out loud: Conflict is a natural and necessary part of
teamwork. When we recognize that tension is not a failure but an
opportunity, we shift from avoidance to engagement.

2. Establish a Framework for Addressing Tension

Having a clear process helps teams navigate conflict constructively.
Here's a simple framework:

« ldentify the tension — What is really causing the conflict? Take
time to reflect before reacting.

« Understand different perspectives — What are others
experiencing? Journaling or perspective-taking exercises can
help.

« Define your goal — Are you trying to complete a project, improve
a relationship, or gain alignment? A clear goal leads to a
productive conversation.

« Address the tension — Engage in open, honest dialogue with a
focus on solutions.

3. Use Practical Conflict-Resolution Exercises

Here are three techniques to help teams navigate conflict
effectively:

+ Root Cause Analysis — Dig deeper into the issue by asking "Why?"
five times to uncover the true source of tension.

+ Continue/Start/Stop Exercise — Ask team members: What should
| continue doing? What should | start doing? What should | stop
doing?

+ Nonviolent Communication - Use a structured approach: "I feel
[emotion] when [specific action] happens. My request is
[solution].”

The Payoff. Less Stress, Better Results

Our natural instinct is to avoid conflict because it feels
uncomfortable. But when we lean into it, we reduce stress, find
solutions faster, and prevent escalation.

If you're ready to build a conflict-resilient culture within your
organization, let's talk. Our Creating a Conflict-Resilient Culture
Program provides the tools and strategies you need to transform
tension into a catalyst for growth.

Interested? Let's connect.

NE

A-EALTH

DCDS Newsletter: Volume 74 / Number 2 / February 2025




ADA.

EXCLUSIVE WELLNESS RESOURCES

FOR ADA MEMBERS AND
DENTAL STUDENTS

Find pregrams and resources to support your mental, emotional and physical well-being

at ADA.org/Wellness.

Talkspace Go
ADAorgfTallspaceGe

Yourwell Beng, your way. Talkspace Go, a self directed therapy app, can help you
address the challenges like work stress, relationships and burnout. Get your exclusive
&04 access code for complimentary access at A04 org/ TalkspaceGo.

Well-Being Index {WBI}
ADAorgfWiall-Beinglndex

Your health matters. The 404 provides members access to the DentalWell Being

Indes [WBI, a validated, anonymous nsk assessment tool mvented by the Mayo Clinic.
Log ntoyour 404 account then set up your WEBI account: In just one minute, you'll have
access to a personalized dashboard and reseorces, allowing you to track your well Being
over time.

State Well-Being
Program Directory
[updated in 2024)
ADAorgfWellnessDirectory

Lecking for help and guidance? Support may ke closer than you think. This directory
links vou to local resources, state contacts, and AD& Wellness Ambassad ors, ensuring
yiou have the assstance you need right nyour community.

ADA Ergonomic
Stretches
ADA.orgfStratch

Better ergonomics, stretching, and exercise help dentalteams buld long, healthy
careers. Download the A04 Ergonomic Stretches infographic with 25 quick stretches
or access the ADA Member app for more resources to keep you and your dental
team healthy.

After a Suicide
Postvention Toolkit
ADA.orgfPostvantion

Developed n 2023 by the Amencan Foundation for Suicide Prevention (4F5P) and
the 404, the AFrer o Suidide Pastvention Toolki provides guidance for those responding
to asuicide death for professional dental settings.

Mational Suicide
Prevention Lifeline

If you orsomecne you know 1s experiencing suicidal thoughts or a criss, please teat or
dial 988 to be connected to the Mational Suicide Prevention Lifelne. Thi service 1s free
and confidential. Fora medical emergency dial 911,

B2025 Ammerican Derlal Azsociolion AN Wights reserved.  Lpdoted [A222025

aAba Mactice Instkute - Carkai for Derka Practice

darea piactiariada o1g



Board of Dentistry Info

DC/HEALTH

GOVERNMENT

Health Systems & Preparedness
Administration

BOARD OF DENTISTRY
Policy on Incentivized Time Period

For Registration of Dental Assistants
CHECKLIST

To submit anaceaptablke Applicatien Cover Lattar and Unraegistora:d Practies Admissizn and Agroamant for reviews and procassing, phkeasa
bz sura to submit all the reguircd supporting decumaents listad balew basad on submission by the Dental Assistant and Supandisory
DantistPractics Crenar,

Cach item indicates whether it can ko submittad via the Onling Application Portal, or by MAIL 4o DO Health, The addrass is ba ko,

Also, please keop a photooopy of any su bm'rr@éd decuments for your records, as thay will net B returned,

Dental Assistant

Complete and submit as part of the application for a dental assistant registration or reinstatement of a dental
assistant registration:

O Application Cover Lefter utilizing the Online Application Portal
O Unregisterad Practice Admission and Agreement wtilizing the Online Application Fortal

(M| Fayment of 5280, made payable to “DC Treasurer”. Includs a copy of the Application Cover Letter
and Unregistered Practice Admission and Agreement (Submit by MAIL)

O Two (2) Board-approved continuing education credits in ethics (Submit by MAILY

Supervisary Dentist/Practice Owner Signature
Completed, signed, and dated Application Cover Letter (Submit by MAIL*)

Completed, signed, and dated Unregistered Practice Admission and Agreement (Submit by MAIL*).
Fayment of $500. made payable to "DC Treasurer” (Submit by MAIL®)

oooad

Two (2) Board-approved continuing education credits in ethics (Submit by MAIL®).

* Documents labelled “Submit by MAIL" may also be hand deliverad/dropped off to the Processing
Center located on the 12 Floor of 2201 Shannon Place, SE Washington, DC 20020

Board Mailing Address: Board Email Address: dchod@de.goy
Board of Dentistry

2201 Shannon Flace SE

Washington, DC 20020

2201 Shannon Place SE, 6th Fl | Washington, DC 20020 | p202-671-4222 | dchealth.dc.gov
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Board of Dentistry Cont’d

o

GOVERNMENT

Health Systems & Preparedness
Administration

DEFARTMENT OF HEALTH
HEALTH REGULATION AND LICENSING ADMINISTRATION

BOARD OF DENTISTEY SEPTEMBER 2023 23-001-A
AUTHORITY FOR GUIDANCE DATE OF POLICY POLICY MO.

REVISED POLICY
ON INCENTIVIZED TIME PERIOD
FOR REGISTRATION OF DENTAL ASSISTANTS

To lawfully practice as a dental assistant in the District of Columbia, District of Columbia Code § 3-
1205.1(a)(2), states that a registration is reguired. The District of Columbia Board of Dentistry (Board) may
also take disciplinary action against 8 Licensee who aids an unauthorized person in practicing as a dental
assistant in the Distrct, pursuant to 0.C. Code § 3-120514(a)(12). Beginning September 17, 2012, registration
as a dental assistant in the Distict of Columbia was required by law for any person to practice as a dental
assistantor perform any duties of a dental assistant in the District of Columbia.

The Board has elected to implement this policy to provide a temporary incentivized time period in
which to encourage and facilitate unregistered individuals to come into complianee with District of Columbia
lzw. This is not & grant of amnesty. Individuals who have engaged in unregistered practice will remain
subject to a penalty as well as the Licensees who hawve aided in the unauthorized practice. However, those
individuals who woluntarily come forward during this time period, pursuant to the parameters s=t forth in this
policy, will receive a greatly reduced financial penalty.

Incentivized Time Period

January 1, 20235, to April 30,2025

Reguirements:

1. Applicant must fully complete and submit the attached cover letter as part of the application for a
dental assistant registration or reinstatement of a dental assistant registration.

2. I the Applicant has not been previously registered, the Applicant is eligible to receive g 90-day
supervised practice letter.

3. In addition to application fee, Applicant will be subject to an additional monetary assessment of
$250.00 and required to complete two (2) Board-approved continuing education credits in ethics,
which may be completed through online courses, pursuant to an agreement entered into with the
Board.

4 Supervising dentists or dental practice owners will be subject to & monetary assessment of $500.00
for each unregistered dental assistant practicing under their supervision or in their dental office, and
required to complete two (2] Board-spproved continuing education credits in ethics, pursuant to an
agreement entered into with the Board.

*Individuals who do not submit the required cover letter and come into compliance pursuant to the terms of
this policy, during the incentivized ime period, are subject to cumulative monetary assessments
compounding for each month of unauthorized practice, formal disciplinary sction, and possible criminal
referral for practicing without a license. Depending on the number of years of non-compliance, the monetary
gssessments can ange as high as $5,000.00 for dental assistants and $30,000.00 for dentists.

2201 Shannon Place SE, 6th FI | Washington, DC 20020 | e 202-671-4222 | dchealth.dc.gov
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Board of Dentistry Cont’d

DC HEALT

GOVERNMENT OF THE DISTRICT OF COLUMBILA
Health Systems & Preparedness
Administration

District of Columbia Board of Dentistry
Incentivized Dental Assistant Registration
Application Cover Letter

I, . have been working at,
(Mame) (Dental Practice and Address)

in the District of Columbia from to under the supervision of dentist
{Dates/Time Feriod)

. My duties consist of

(Supervising Dentist)

Applicant Signature Date

Supervisory Dentist/FPractice Owner Signature Date

! | acknowledge and understand that as a result of the Applicant's unregistered dental assisting practice in the
District of Columkia, the Applicant and Supervisory Dentist/Practice Owner will be subject to a monetary
assessment of 280,00 for the Applicant and $500.00 for the Supervisory Dentist/Fractice Cwner and required to
complete (2} continuing education credit hours in ethics, pursuant to an agreement, but the cover letter and
agreement cannct be used against me for any other purpose. | acknowledge and understand that the benefits and
protections of this cover letter shall only apply to applications submitted with this completed cover letter betweaen
January 1, 2025, to April 30, 2025 Failure to provide comect and complete information on this cover letter may
result in additional penalties.

2201 Shannon Place SE, 6th FI | Washington, DC 20020 | p202-671-4222 | dchealth.dc.gov
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Sl

Health Systems & Preparedness
Administration

District of Columbia Board of Dentistry
Incentivized Dental Assistant Registration

Unregistered Practice Admission and Agrecment
(Dental Assistant Applicant)

The DC Goard of Dentistry has tewporarily established a policy to inpose a inonetary assessient of tao hundred
tifty dollars ($250.00) on the dental assistant applicant and require completion of two (2) Board-appeoved
coutinuing education credits in ethics, and to impose a monetary assessinent of trve hundred dollars (8500.00) on
the supervisory dentist or dental practice owner tor each unregistered dental assistant, and to require
cottpletion of two (2] Beard-approved contimming education credits in ethies. The policy 18 only in etfect thom
Janmaary 1, 2025, to April 30, 2025,

Y ou have adimitted on the attached cover letter that vou have engaged in unregistered dental assisting in the
District of Colunbia, you may resolve this issue by

Completing and signmg this document;

Submiiting the required payment of 523000, made payable o “DC Treasurer™;

Submitimg the reguired two (2) Board-approved conlinumg education credits in elhics. which
cannol be used lo meel any renewal or remstalement olregstration continuing educabon
Tequirements.

I O

L o e s o A a o o o o ke e o

T accept the Bnard’s nftered agreeinent under the Tncentivized Time Perind Policy #23-00 1-A in resolution of this
imatter as an adininistrative matter. Tagree to pay the iwonetary assessinent of $230000 and to complete (2) Boared-
approved contiming education credit hours o ethics, and to subinit these itewms as part of iy application. T agree
that T st subinit these itemns betore T ecan be approved tor a dental assistant registeation in the District of
Colwmbia.

Applicant Signature Date
FOR TIIE BOARD:
Michelle Latortue, DDS Date

DBnard Chairperson

This agreement is an administrative matter and shall not be construed as disciplinary in nature. The Board
has not charged the Applicant with a violation of District law. The Board will not voluntarily disclose this
agreement or its terms. TTowever, Applicant understands and agrees that this agreement is subject to
disclosure through a request made under the Freedom of Information Act, by subpocena, or court order, or
in the event that the Applicant fails to comply with the terms of the agreement.

2201 Shannon Place SE, 6th Fl | Washington, DC 20020 | p202-671-4222 | dchealth dc.gov
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Health Systems & Preparedness
Administration

District of Columbia Board of Dentistry
Incentivized Dental Assistant Registration

Unregistered Practice Admission and Agreement
(Supervising Dentist/Dental Practice Orwner)

The DC Beard of Drentistey has tewporarily established a policy to Iinpose a mntetary assessment of o hundred
titty dodlars ($250.00) on the dental assistant applicant and require completion of' two (2) Board-approved
continuing educatinn credits in ethics, and to impose a inonetary assessinent of tive huondred dollars (B500.00) i
the super¥isory dentist or dental practice owner for each unregistered dental assistant, and to require
cowrpletion of twoe (2] Board-approved continuing education credits in ethics. The policy 15 only in eftect fhon
January 1, 2025, te April 30, 2025,

¥ ou have admitted oo the attached cover letter that an unregistered individual engaged in dental assisting in the
District of Colunbia in your dental office or under your supervision. Y ounay resolve this issue by:

Completing and s1gning this document;

Submitting (the reguited payvment o 550000, made payable (o “DC Treasurer™

Submiiting the required two () Board-approved continumg educabon credils in ethics, which
cammol be used Lo meel any renewal or reinstalement of lcensure conlimumg education
Teguirenenis.

[ I

Ea ok oo o ok ol o ok i o o o o e o a ok o o oo o o o ok o ok o o o o o S o ool o o o o o ok ol o S e e o

T accept the Bnard’s nitered agreement under the Tncentvized Tine Period Policy #23-00 1-A in resolution of this
imatter as an adiministrative inatter. Tagree to pay the inonetary assessment ot $300.00 (for each dental assistant)
and to cownplete (2] Board-approved continuing education eredit howes in ethics. T agree that Tinust subimit these
iteins within thirts (300 davs after the date of signing this agreement.

Dentist’s Signatmre and License munber Date
FOR TTIE BOART:
Michelle Latorme, DDS Date

Board Chairperson

This arreement is an administrative mater and shall notbe construed as disciplinary in nature, The
Buoard has not charged the Licensee with a violation of District law. The Board will nol voluntarily
disclose this agrecment or its terms. However, Licensee understands and agrees that this agrecment
is subjuect o disclosure through a request made under the Freedom of Tnformation Act, by subpoena,
or courl order, or in the event that Licemsee fails o comply with the terms of the agrecment.

2201 Shannon Place SE, 6th FI | Washington, DC 20020 | p202-671-4222 | dchealth.dc.gov
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Major Help. Minor Stress.”

Refinancing an existing student loan with College Ave can reduce your monthly

payments and even the total cost of your loan.

BROUGHT TO YOU IN PARTNERSHIP WITH

COLLEGE AYE STUDENT LOANS
Apply from your smartphons, tablet

or laptop in just minutes and find out A BE.ITER STU DENT
vl s o College B LOAN EXPERIENCE

SIMPLE

DENTAL SOCIETY

CLEAR

Know what you're getting, how It works,
and how to save as much as possible.

PERSONAL

Major Help. Minor Stress.”
Wea give you options sa you can build the DCDENTALORG/COLLEGEAVE
bast lean for you, and we're here far you all
Collage &va Shudant Loams products ara mada avalinide trough
the way. Firstrust Bank, member FDIC, First Crtizens Communtty Bank,

FS8,
wre subtinct o incliviched spprovml and sdhanmar to wdawiting
gusdsiines. Prepram resrictions, other tenms, and conditions spply.

1 This Informartional manpls typlcal loan terma
for m rufl bormowe: lH|Wﬂ¢dllMlH:l:ﬂl*
and & Ki-year mpayment term, has mmwm-m

2 §5,000 16 the minkmum inance. The
kaar, srmenenyt 12 Mhdﬂum maddienl, dantnl
u\lﬂu‘lmm huﬂ,lr\d $150.000 for all othar

dasigmtad for ruguined
2 payment la retumad, you will loss this benefit.

WE RESERVE THE RIGHT TD MODEFY OR DISCONTINLE (N
WHOLE Oft [N PART] THIS LOAN PROXIHAM AND TS ASSOCIATED
m AND HE“ATNN“PEW NOTICE, CHECK

mmuuummo.mwuum DENTAL SOCIETY
START YOUR APPLICATION TODAY xhw‘“" Hw.ﬂlm o e

DCDENTAL.ORG/COLLEGEAVE © 2021 Collagn Jom Sudert Lasne Al e Rsord DCDENTAL ORG/COLLEGEAVE
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Optimize your practice
with a financial platform
created for clinicians,
by clinicians.

Pay less to get paid

Free up more cash 1o grow with cormpetitive
and ransparent credit card payment solutons.

Discover all-in-one
employee management

Marage payroll, HR, banedts, snd more all in
one central location.

Do what you do best.
Let us help with the rest.

Remove cost as a barrier
to getting quality care

Opén more doors for your patlents and practice
with affordabie Mnancing options, dellvered
within minutes,

Get hassle-free loans
and advances

Sp the paperwork, high interest rates and pre-
paymant lees and gat loan options In as IMte as
24 hours,

Keep Caring
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MEMBER VALUE

Save hundreds with DCDS and ADA Programs and Discounts

DC Dental Society has partnered with the following companies to bring you discounted pricing
on the supplies and services for your practice.

Endorsed Credit Card

Dental Supplies Insurance
Processor
{ TONGUE —
com Qe TS ~ Best Card
;ﬁgl:;RYSCHEN
Educational Loans Compliance Services Consulting on Credit
Card Fees
rectangle
College v necrangie I
Formerly PCIHIPAA ADVOCATE

“Follow” Us on Social Media

0 G ¥y M

facebook.com/dcdental twitter.com/

instagram.com/dcdentalsociety DCDentalSociet linkedin.com/in/dcdentalsociety
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MEMBER SAVINGS

ADA
MemberAdvantage*”

VRESEARCHED vPROVEN vENDORSED

With Best Card the average
dental practice saves 27% or...

District of Columbia
uuuuuuuuuuuuuu

<o Best Card

8777393952

Power Up Your
Potential!
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- WE SAVE YOU MONEY
aovocarem  WITHOUT SWITCHING PROCESSORS

[ District of Columbia Fa|jow DC Dental Society Members:

“Are you tired of watching your profits vanish into thin air? Let me tell you about a
game-changer: Merchant Advocate. They've been our saving grace when it comes to
those dreaded credit card processing fees.

We've saved aver $26,000—and counting. AND, we didn’t have to change credit
card processors. Who wouldn’t appreciate saving both effort and money, which

can now remain right where it belongs: in our own offices. All | had to do was send
them the last three months of statements and they took it from there! The beauty of
their win/win business model lies in its nature: they only benefit from actual savings
achieved. If they can’t save you money, there’s no charge for their efforts.

If you're tired of feeling like you're at the mercy of credit card
companies, it’s time to take action. Let Merchant Advocate
be your guide to greater financial freedom. Reach out to them
today and start reclaiming control over your bottom line.”

-Dr. Aliya Kassam
Two Aces Dentistry
Washington, DC

We understand the credit card processing industry and can help you get the best rates and fees.
There are no upfront costs for our services and we are paid out of the savings we achieve for you,
adding more to your bottom line.

IT’S A SIMPLE 3-STEP PROCESS:

o
W
|I\|| z

Adjust Audit

Analyze

Get your free analysis today!
Contact Howard Goldstein at hgoldstein@merchantadvocate.com or 206-387-0189
merchantadvocate.com/dcds
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O CHOICE"

A National Practice Transitions, LLC Company

Sell Your Dental Practice with Choice Transitions
+ Fees on Traditional Sales as Low as 3% « Simple & Short-Term Contracts

«” Commission Free Sales to DSOs  Free Valuation

Over $642,000,000 in Sales and Growing!
(877) 365-6786

www.choicetransitions.com

Special Thanks to Our DCDS Sponsors

Gold Sponsor Platinum Sponsors

First National Bank
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Classifieds

Foggy Bottom Practice for Sale

Description: Busy, fee for service, general practice in a sunny well designed 3 operatory co op with patient

and staff parking. For sale by motivated practitioner

Contact: John Turner 301-980-7468 | tukche@hotmail.com

6 Op Periodontist Practice in CBD For Sale- $ 1.3 Million in Collections

Description: Centrally located in the heart of Washington D.C. 100% FFS with long term lease in place Pro-
duction over $1.3Million annually with very high Net Income ~2,500 Active patients 6 Operatories.
Reception, waiting area, in-suite bathroom. Fully equipped dental office. Loyal patient base and experi-
enced staff. Turnkey operations ready for your take over today!

Contact: Ralph W Miller lll 1443-207-1649 | ralphmiller@hprgrealty.com

DCDS Member Ads

FREE Employment Ad for DCDS Members. DCDS members who are seeking employment or who have open
staff positions can place a classified ad at no charge. Click on the link below to get started.

Advertise with DCDS

Classified ads in the DCDS Newsletter are easy. Simply submit your ad through the DCDS online form. We

will then send you a payment link. Payment must be received prior to publication.
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